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Barking and Dagenham:  Pride in Place Neighbourhood 
Board 

Member Information Pack 
1. Introduction  

Thank you for your interest in joining the Pride in Place Neighbourhood Boards in Barking and 
Dagenham.  This document provides an overview of the role of board member, including the 
responsibilities, person specification and recruitment process.  

2. What is Pride in Place?  

Pride in Place is a government funding programme designed to put power into the hands of local 
people in some of the most in-need neighbourhoods in the UK, so that they can decide how to 
regenerate their local area.  Barking and Dagenham has secured two Pride in Place designations 
– Mayesbrook and Rippleside (in Nesil Caliskan’s constituency) and Central Park and Frizlands 
Lane (in Margaret Mullane’s constituency).  Each participating Pride in Place neighbourhood will 
receive up to £20 million over 10 years, giving communities direct control over funding to invest 
in projects that will make a real and lasting difference to the places where they live.  

The Pride in Place programme is:   

• Long-term: providing certainty and security of funding over 10 years.   

• Flexible: allowing communities to spend their funding on the projects that matter most to 
them, in a way that works for them.   

• Community-led: putting local people at the heart of decision-making, with residents having 
their say on the future of their neighbourhood.   

• Supportive: empowering people to build the skills and confidence they need to deliver change 
in their communities   

The guiding principle of the Pride in Place programme is that the long-term funding is intended 
to support communities in shaping their place, and prioritising funding, based on extensive 
community engagement around three core goals:   

• Building stronger communities   

• Creating thriving places   

• Empowering people to take back control   
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The programme puts residents in charge through Neighbourhood Boards and community 
engagement.   By February 2027 a Pride in Place Plan should be produced for submission to 
MHCLG. 

3. Role of Neighbourhood Board members  

Each Neighbourhood Board will be led by an independent chair, and most members of the 
board will be people who live or work in the area or have a deep connection to it.   

A Neighbourhood Board member acts as a community champion, helping to shape the future of 
their area by identifying local priorities, engaging residents, and contributing to decisions on 
how funding is invested to improve local infrastructure and services.  The Board will contain the 
local MP, the Council’s relevant Cabinet member and a Ward Councillor.   

LBBD will act as the Accountable Body for the Pride in Place funding during the initial phase of 
the programme, holding legal and financial responsibility for the management of funds and 
ensuring compliance with all statutory and funding requirements.   There is scope for this to 
change over time. 

Board members are expected to:  

• Actively participate in Neighbourhood Board meetings (expected to take place once a month) 
and be part of all relevant decision-making processes  

• Carry out extensive engagement across the community to ensure that all voices are heard, 
including those who are less frequently represented or marginalised.   

• Contribute to the development, delivery and monitoring of the Pride in Place Plan, ensuring it 
reflects are shared community vision.   

• Provide ongoing feedback and follow-up to the community groups engaged in the process  

• Act as advocates for their Pride in Place area and the programme locally  

• Work in partnership with LBBD as Accountable Body  

• Act in the interests of the whole neighbourhood and not use their position to promote 
personal, organisational, or political advantage. All members must declare any interests that 
could influence decision-making, including employment, funding relationships, or elected 
office, and these will be managed in line with the Board’s Code of Conduct.  

• Agree a Terms of Reference for the Neighbourhood Board and operate in accordance with it 
once adopted.  

4. What sort of person is the Board looking for?   

To ensure a broad range of voices and perspectives boards must have at least eight members. 
The majority (at least 51%) of members should live or work within the boundaries of the 
neighbourhood, ensuring that the board is resident-led.  Appointments will aim to reflect the 
diversity of the neighbourhood, including age, ethnicity, gender, disability, and income 
background. If gaps are identified, targeted outreach may be used to ensure under-represented 
groups are encouraged to apply.   

Selection will consider both experience and the need for a balanced Board that reflects the 
local community.   
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What is important is your commitment to Pride in Place area and ‘getting things done’.   

You might fall into one of the following categories – but you might not. Everyone is welcome to 
apply. Some examples of Board members are set out in the Government guidance including:  

• a resident  

• a businessperson  

• a parent  

• a young person  

• a carer  

• work in a local charity  

• a retired person  

• a local campaigner  

• a philanthropist  

• a representative from a school or further education college  

• a representative from the NHS Trust  

• a representative from a faith-based organisation   

• a representative from a sports club  

• an arts or cultural practitioner  

• an innovator  

There is no fixed idea about the role in the community or the profession or job that a potential 
board member might have. What is important is for the person to have a strong connection with 
the local community and is excited about the opportunity for meaningful change.  

5. Person specification   

The ideal candidate will demonstrate the following criteria:  

• Motivation and commitment to improving the area  

• Understanding of local community issues  

• Experience of community involvement, volunteering, or neighbourhood activity  

• Strong communication and interpersonal skills  

• Ability to work collaboratively with partners and residents  

• Availability and the time to commit to the Board.   

Successful candidates will be required to register any potential conflicts of interest. All Board 
members will be required to abide by a Code of Conduct and the Nolan Principles (Seven 
Principles of Public Life).   

6. Time Commitment and Support  
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The role will typically involve attending Neighbourhood Board meetings, undertaking community 
engagement and listening activities and putting in to action the plans that are agreed by the 
Neighbourhood Board. It is anticipated that there will be an average time commitment of at 
least one day per month, with additional time required during the first six months and during key 
consultation or decision-making periods. Time commitments may vary depending on project 
phases.   

At this time the role is an unpaid voluntary position. However, reasonable expenses can be 
reimbursed - these may include travel, childcare costs and other reasonable expenses that 
enable members to attend.  

It is expected that board members will have an initial term of three years.  

7. How to apply for this role  

Please submit a CV and covering letter addressing the following: 

• Say how you are connected to the Pride in Place area and community that the Neighbourhood 
Board will represent  

• Provide details of your address or place of employment  

• Demonstrate your motivation and commitment to driving change and improve the lives of 
those in your community.  

 

The closing date for submissions is 5pm 19th June 2026.  

Please apply via the Pride in Place One Borough Voice 
webpages only. 
What happens next  

Applications will be shortlisted by the Council and relevant MP.  Interviews will be held with 
shortlisted candidates with the new Chair of the Board heading the Panel. 

It is anticipated that the new Neighbourhood Boards will be confirmed in July with First Board 
meeting early September.    


